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Introduction.

Delivered in partnership with 
employers, this flexible and innovative 
Apprenticeship will prepare registered 
healthcare professionals to develop 
their professional careers as Advanced 
Clinical Practitioners (ACPs). 
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Advanced Clinical Practice 

is delivered by experienced, 

registered healthcare 

practitioners and is characterised 

by a high degree of autonomy 

and complex decision making.  

ACPs will have an underpinning 

Master’s level award or equivalent 

and be able to demonstrate core 

capabilities and area specific 

clinical competences.

Throughout the Advanced 

Clinical Practitioner Degree 

Apprenticeship, apprentices will 

develop the skills, knowledge and 

critical understanding required to 

act with a high level of autonomy 

by learning about the four pillars 

that underpin ACP - advanced 

clinical practice, leadership and 

management, research, and 

education. Apprentices will 

enhance their skills in holistic 

and systematic assessment, 

complex decision making and 

the provision of high-quality 

evidence-based interventions 

for patients, clients and their 

families. Apprentices will be 

supported in the clinical  

practice workplace, 

strengthening their learning 

through the application of theory 

to their scope of practice.

This programme incorporates 

a Non-Medical Prescribing 

module which, upon successful 

completion, enables apprentices 

to gain regulatory recognition as 

a non-medical prescriber within 

their scope of practice.

  Prepare registered 

healthcare professionals 

to develop as Advanced 

Clinical Practitioners (ACPs)

  Invest in staff training  

and nurturing talent, in 

order to support the  

growth and efficiency  

of your organisation

  Apprentices can 

immediately apply new 

learning into practice, for 

the positive benefit of 

service users

  Maximises use of the 

apprenticeship levy

WHO IS IT FOR?
This programme is aimed at 

registered and experienced 

nurses, midwives, pharmacists 

and Allied Health Professionals 

who are supported by their 

employer to develop into 

advanced clinical practice roles  

in a variety of clinical settings.
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WHY CHOOSE THE 
OPEN UNIVERSITY?

The Open University’s innovative 
delivery model, alongside local 
practice-based support, offers 
significant benefits to employers: 

  Tutor-supported online 

learning, with minimal 

face-to-face requirements, 

is delivered flexibly around 

the demands of your 

organisation, enabling 

apprentices to balance study 

with personal commitments 

and minimising time away 

from the workplace

  Learning is accessible 24/7 

and can provide consistently 

high-quality training for 

multiple staff, regardless of 

their location

  Our experience in 

supporting learners will  

help them to develop study 

skills as they engage with 

the programme

  Apprentices can apply what 

they learn immediately in 

practice, for the positive 

benefit of service users
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QUALIFICATION

Apprentices will be 
awarded a  MSc in 
Advanced Clinical 
Practice. 

Level

This degree apprenticeship 

standard is at Level 7.

Programme duration

It is expected that most students 

will complete the qualification 

in the minimum time of 

approximately 2.5 years by 

studying 60 credits a year, but 

there is flexibility to take up to  

5 years to complete.

Students can apply for credit 

transfer as per the University 

regulations, however the 

minimum length of the 

apprenticeship pathway is  

374 days.

Entry requirements

Applicants will need to:

  Hold a degree in a 

health-related discipline. 

Applicants with evidence 

of equivalent professional 

development or academic 

proficiency will be 

considered. Applicants with 

non-European academic 

qualifications will need 

to supply evidence of 

equivalency through NARIC

  Maths and English 

functional skills Level  

2 or equivalent. If an 

apprentice doesn’t hold an 

English and maths Level 

2 certificate, they must 

achieve these qualifications 

before they can be 

admitted to the end-point 

assessment to complete 

their apprenticeship 

programme. The OU will 

support apprentices to 

achieve these qualifications 

if needed. The OU strongly 

recommends that these 

qualifications are achieved 

within the first 12 months of 

the apprenticeship in order 

to have maximum benefit 

on academic study and 

workplace development.

  Current registration 

with one of the statutory 

regulators of health  

care professions

  Employment as a 

healthcare professional 

in an appropriate setting 

on a minimum contract of 

normally 30 hours per week

  Evidence of 

their employer’s 

recommendation for 

their application for a 

programme of study 

leading to an Advanced 

Practice role.  This 

will include a formal 

reference from the 

employer confirming: the 

applicant demonstrates 

professional values and 

behaviours, respecting 

people’s diversity, beliefs, 

culture, needs, values and 

preferences, and shows 

respect and empathy 

acting as a role model for 

others; the applicant’s 

‘clinical readiness’ to 

undertake the programme

  Evidence of employer 

support to undertake the 

programme, including the 

provision of a dedicated 

clinical supervisor (in 

addition to a line manager) 

to provide support  

through modules*

  Normally a minimum  

of 2 years post- 

qualification experience

  Apprentices undertaking 

the Non-medical 

prescribing (NMP)  

module will need to  

meet the specific 

regulatory requirements  

of that module

Programme 
overview.

*Non-Medical Prescribing requires a Dedicated Prescribing Practitioner (DPP)
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Educational  
aims and learning 
outcomes.

The apprenticeship pathway meets 
the Level 7 apprenticeship standard 
for Advanced Clinical Practitioners 
which is based on:

 The occupational standard  

that defines the duties  

carried out by an Advanced 

Clinical Practitioner.

 The knowledge, skills and 

behaviours required to  

achieve the recognised 

competencies for the job.

The achievement of a  

Masters Degree in Advanced 

Clinical Practice with an 

integrated end-point  

assessment that tests the 

apprentice’s occupational 

competence.

01 02 03
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Knowledge, 
skills and 
behaviours.

BEHAVIOURS

VALUES

Apprentices will be caring, 
compassionate, honest, 
conscientious and committed.

Apprentices will treat people with dignity, 
respecting people’s diversity, beliefs, 
culture, needs, values, privacy and 
preferences, show respect and empathy 
for those they work with, have the 
courage to challenge areas of concern 
and work to best practice, be adaptable, 
reliable and consistent, show discretion, 
resilience and self-awareness.
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By the end of the programme, 

apprentices will be able to:

  Practice a high level 

of autonomy and be 

accountable for their 

decisions and omissions; 

work in line with their code 

of professional conduct, 

professional standards and 

scope of practice

  Assess individuals and 

families using person-

centred approaches and 

a range of assessment 

methods, for example 

including history taking, 

holistic examination, 

requesting and interpreting 

diagnostic tests or 

conducting health and care 

needs assessments

  Use multi-agency 

and inter-professional 

resources, critical thinking, 

independent decision-

making skills, problem 

solving skills and professional 

judgement to formulate and 

act on potential diagnoses

  Assess individuals for risk 

factors and their impact 

on health and wellbeing; 

facilitate and encourage 

individuals to manage 

their own health and make 

informed choices; support 

individuals with an ongoing 

plan for preventative and 

rehabilitative measures

  Use expertise in clinical 

reasoning to plan and 

manage day to day, complex 

and unpredictable episodes 

of care; evaluate events to 

improve future care and 

service delivery; discharge  

or refer appropriately to 

other services

  Initiate and evaluate a range 

of interventions which 

may include prescribing of 

medicines, therapies and care

  Ensure safety of individuals 

and families through the 

appropriate management  

of risk

  Seek out and apply 

contemporary, high-quality 

evidence-based resources 

and existing and emerging 

technology as appropriate

01
ADVANCED CLINICAL PRACTICE
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By the end of the programme, 

apprentices will know and 

understand: 

  Local, national policies 

and procedures within 

their scope of practice, the 

professional and regulatory 

codes of conduct relevant 

to their advanced clinical 

practice; the importance of 

working within boundaries 

of practice; the range of 

physical, psychological, 

pharmacological, 

diagnostic and therapeutic 

interventions within their 

scope of practice

  The range of physical, 

psychological and population 

based assessment methods 

used within their area of 

practice and the application 

of pathophysiology to 

underpin assessment  

and diagnosis

  The causes, signs, symptoms 

and impact of physical and 

mental health conditions 

within their scope of 

practice; how to draw on a 

diverse range of knowledge 

and critical thinking in 

their decision-making to 

determine evidence-based 

therapeutic interventions

  How to assess risk in relation 

to health and wellbeing; 

the principles of health 

promotion and prevention; 

strategies to engage and 

influence people; the range 

of health promotion tools 

available including the 

importance of therapeutic 

communication and 

behavioural change

  How to plan and manage 

a defined episode of care 

within your area of clinical 

practice, which may include 

admission, referral or 

discharge, to other services; 

methods and techniques  

to evaluate interventions  

and how to use the 

outcomes to instigate  

service development

  Local and national 

policies, regulatory 

frameworks and guidelines 

for prescribing where 

appropriate; knowledge 

of pharmacotherapeutics 

relative to your scope  

of practice

 Strategies to mitigate risk

  The importance of 

evidence-based practice 

and technology, such as 

genomics, to underpin and 

inform decisions made  

about care and treatment
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By the end of the 

apprenticeship, apprentices  

will be able to:

  Recognise and respond 

to individuals’ motivation, 

development stage and 

capacity; work in partnership 

to empower individuals to 

participate in decisions about 

care designed to maximise 

their health and wellbeing

  Assess own learning needs 

and engage in self-directed 

learning to maximise 

potential to lead and 

transform care and services

   Work collaboratively to 

identify and meet the 

learning and development 

needs of health or care 

professionals; support 

practice education; act as a 

role model and mentor

   Advocate and contribute 

to the development of 

an organisational culture 

that supports life-long 

learning and development, 

evidence-based practice and 

succession planning

By the end of the 

apprenticeship, apprentices 

will know and understand:

  Motivational theory and how 

to apply it to participation in 

health and social care; the 

value of empowerment and 

co-design

  Their role, responsibility and 

motivation to manage their 

own learning; the range of 

tools and techniques that 

can be used to direct own 

learning, set goals and 

evaluate learning

   The application of teaching 

and learning theories and 

models in health and care; 

how to identify learning 

needs; organisational and 

professional roles and 

responsibilities in relation to 

life-long learning

   The importance and impact 

of organisational culture in 

learning and development; 

techniques to influence 

organisational culture

02
EDUCATION
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By the end of the 

apprenticeship, apprentices  

will be able to:

  Demonstrate the impact of 

advanced clinical practice 

within their scope of practice 

and the wider community

  Use their advanced clinical 

expertise to provide 

consultancy across 

professional and service 

boundaries; drive service 

development and influence 

clinical practices to enhance 

quality productivity and value

  Provide professional 

leadership and supervision in 

situations that are complex 

and unpredictable; instil 

confidence and clinical 

credibility in others; work 

across boundaries to 

promote person-centred care

  Actively seek and participate 

in peer review of their own 

and others’ practice across 

traditional health and social 

care boundaries

  Identify the need for 

change; generate practice 

innovations; act as a role 

model; lead new practice and 

service redesign solutions 

in response to individuals’ 

feedback and service need

  Establish and exercise 

their individual scope 

of practice within legal, 

ethical, professional and 

organisational policies, 

procedures and codes of 

conduct to manage risk and 

enhance the care experience

  Identify and manage risk 

in own and others’ clinical 

practice; be receptive to 

challenge and demonstrate 

the ability to challenge others

By the end of the 

apprenticeship, apprentices will 

know and understand:

  Methods and systems to 

measure impact of advanced 

clinical practice

  The implications 

and applications of 

epidemiological, 

demographic, social, political 

and professional trends and 

developments appropriate to 

their clinical practice

  Theories, techniques and 

models of leadership and 

teamwork and how these 

can be applied across 

professional boundaries in 

health and social care

  The importance and impact 

of peer review and evaluation 

in advanced clinical practice

  Theories, models and 

techniques which can be 

deployed across health and 

social care systems to affect 

change at individual, team 

and organisational level

  The range of legal, 

ethical, professional and 

organisational policies, 

procedures and codes of 

conduct that apply to  

their practice

  The range of evidence-based 

strategies to manage risk in 

clinical practice

03
CLINICAL LEADERSHIP
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By the end of the 

apprenticeship, apprentices  

will be able to:

  Engage in research activity; 

develop and apply evidence-

based strategies that are 

evaluated to enhance the 

quality, safety, productivity 

and value for money of 

health and care

  Evaluate and audit their own 

and others’ clinical practice 

and act on the findings

  Alert individuals and 

organisations to gaps in 

evidence; initiate and/or lead 

evidence-based activity that 

aims to enhance clinical 

practice and contribute to 

the evidence base; support 

others to develop their 

research capability

  Critically appraise and 

synthesise the outcomes 

of research, evaluation and 

audit; apply this within their 

own and others’ practice; 

act as a bridge between 

clinical and research practice; 

promote the use of evidence-

based standards, policies and 

clinical guidelines

  Develop and implement 

robust governance 

systems and systematic 

documentation processes

  Disseminate their work 

through appropriate media to 

further advance clinical practices

04
RESEARCH
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By the end of the 

apprenticeship, apprentices  

will know and understand:

  National and international 

quality standards; the effect 

of policy on health and  

social care

  The range of valid and 

reliable evaluation and  

audit methods used in 

clinical practice

   The range of quantitative 

and qualitative research 

methodologies relevant for 

use in health and social care; 

the roles and responsibilities 

of those involved in research; 

the range of legal, ethical, 

professional, financial and 

organisational policies and 

procedures that will apply 

to their research activities; 

the importance and impact 

of research on advancing 

clinical practices

  Critical appraisal techniques 

and how to apply new 

knowledge effectively to 

own and others’ clinical 

practice; the importance 

of integrating research into 

clinical practice; the range of 

evidence-based standards, 

policies and clinical 

guidelines which apply to 

own and others’ practice

  The importance of effective 

governance systems and 

methods that can be 

used to ensure systematic 

documentation is in place

  The value of disseminating 

research to advance clinical 

practice, enhancing the 

quality, safety, productivity 

and value for money of 

health and care; how to 

select and use media 

appropriately to optimise 

research impact
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Programme 
components.

The apprenticeship is made up of  
the following seven components:

01  Recruitment and selection 

to the Advanced Clinical 

Practitioner Degree 

Apprenticeship, which 

is a partnership process 

involving the employer 

and led by a Staff Tutor 

responsible for Advanced 

Clinical Practice programme 

delivery in the locality

02  Tutor supported study 

which builds understanding 

of the key theories, concepts, 

skills and competencies in 

taking practitioners’ practice 

to a higher level. Module 

Tutors will facilitate study, 

support learning  

and feedback, and mark 

module assignments
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The Open University Practice Tutor will help apprentices 

produce and maintain an individual learning plan, tailored to 

their specific needs and career goals. The individual learning 

plan is a useful way for apprentices to collate and track 

information, including details of all their learning and relevant 

workplace training, and helps them plan their workload to 

complete tasks in line with their development goals.

THE INDIVIDUAL LEARNING PLAN

03  Practice-based learning 

which enables apprentices  

to develop, apply and 

evidence their academic 

knowledge to their practice

04  Face-to-face study days 

which offer students  

Master’s level learning 

opportunities that will 

focus on the application of 

knowledge, understanding 

and skills in relation to the 

complexity of advanced 

clinical practice, multi-agency 

and multi-professional 

working appraisal

05  The practice portfolio 

records practice-based 

assessment, the ongoing 

achievement record of the 

apprentice’s progress in 

achieving the knowledge, 

skills and behaviours of the 

apprenticeship standard 

throughout the qualification

06  The end-point assessment 

(EPA) is an integrated 

assessment and forms 

the final 20 credits of the 

Advanced Clinical Practitioner 

Degree Apprenticeship. It is a 

synoptic assessment with two 

elements that demonstrates 

the apprentice’s integration 

of the knowledge, skills 

and behaviours across the 

Advanced Clinical  

Practitioner standard

07  The MSc in Advanced 

Clinical Practice is awarded 

by The Open University
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Programme 
structure.

Year 1 Year 2 Year 3

A S O N D J F M A M J J A S O N D J F M A M J J A S O N D J F M A M J J

Non-medical and independent  
supplementary prescribing

Advancing professional practice

Developing advanced clinical practice EPA*

* End-point Assessment
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Year 1 Year 2 Year 3

A S O N D J F M A M J J A S O N D J F M A M J J A S O N D J F M A M J J

Non-medical and independent  
supplementary prescribing

Advancing professional practice

Developing advanced clinical practice EPA*

21



Modules overview. 

Apprentices will study the following 
modules.  Each module is offered 
once a year.

Modules Credits Summary
Off-the-job 
hours

Assessment

Non-medical and 

independent 

supplementary 

prescribing

60 Topics include:

   developing a critical understanding  

of the necessary clinical and  

practical aspects of prescribing in  

your area of practice

   gain and demonstrate appropriate 

knowledge of the underpinning 

applied pharmacology

   sound understanding of the 

legal and ethical implications of 

prescribing

120 theory hours

Regulatory 

requirement of 

minimum 90 

practice hours 

Six tutor-

marked 

assignments

Two interactive 

computer-

marked 

assignments

End-of-module 

assessment

Developing 

advanced clinical 

practice

60 Topics include:

   developing ACP skills, incorporating 

clinical practice; education and 

facilitation of learning; research 

and evidence-based practice; 

and leadership, management & 

collaborative practice 

   skills in advanced clinical assessment 

& examination; diagnostics and 

decision-making; communication 

and collaboration

  appraisal and utilisation of evidence

   leadership and role modelling; 

development of self and others

  managing complete episodes of care

120 theory hours Four tutor-

marked 

assignments*

End-of-module

assessment* 

STAGE 1
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Modules Credits Summary
Off-the-job 
hours

Assessment

Advancing 

professional 

practice

40 Topics include:

   enquiry based learning and 

interrogating the evidence base 

   critical appraisal of research and 

evidence and identifying gaps in the 

evidence base

   scoping the potential for change

80 theory hours Three tutor-

marked 

assignments*

End-of-module

assessment* 

Advanced clinical 

practice: End-point 

assessment

20 Topics include:

  Preparation for the EPA

   Guidance, support and critical review 

of the 3 case studies for the open 

book exam

   Guidance, support and critical review 

of the clinical practice change report

   Support and guidance in preparing 

for the presentation and critical 

discussion of the report and its 

implementation in practice

Open-book 

exam

Presentation  

of practice

Written report

EPA: End-point assessment
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Practice learning must take place in 
the workplace. Employers will need to 
support the apprentice throughout the 
programme, including:

  Recognition of the scope of 

practice that the applicant 

will be developing to and 

therefore the learning in 

practice that will be required

  Provision of supervision, 

assessment, mentorship 

and access to relevant 

and appropriate learning 

opportunities throughout 

the programme

   Engagement with The Open 

University team to identify 

and facilitate learning 

opportunities in practice

Employers will need to enter into 

a Practice Learning Agreement 

with The Open University to:

  Monitor progress and 

address any practice issues 

that arise for the student  

or employer

  Confirm maintenance of the 

healthcare professionals’ 

role in delivering clinical care 

throughout the programme

  Full engagement in 

apprenticeship tripartite 

meetings

Facilitating 
practice 
learning.
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Using The Open University’s tried-and-
trusted educational technology, the 
programme’s flexible delivery approach 
makes it easier for apprentices to 
manage learning around their busy 
personal and working lives. 

The tutor-supported online 

learning is both varied and 

interactive, with multiple rich 

media formats that engage and 

enthuse apprentices on their 

journey. Learning can be accessed 

24/7 on computers, tablets and 

mobile devices, so apprentices 

can study at home, work and 

on the move. Online forums 

and discussion groups allow 

apprentices to learn from different 

industries and backgrounds.

As part of an apprentice’s study 

schedule, the Education and Skills 

Funding Agency requires that 

at least 20% of an apprentice’s 

working week is dedicated to 

off-the-job study. The Open 

University’s flexible learning 

approach makes it a lot easier for 

employers to effectively manage 

this, while minimising the impact 

on productivity in the workplace.

Travel costs and expenses are also 

minimised, as apprentices attend 

fewer classroom workshops than 

with other providers.

Programme 
delivery.
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An MSc apprenticeship will require 
significant commitment by the 
apprentices and the staff you appoint 
to supervise them. The Open University 
has the experience and support in 
place to help apprentices succeed and 
make a positive impact on practice. 

In addition to a designated 

academic and professional 

lead for the Advanced 

Clinical Practitioner Degree 

Apprenticeship and account 

management support, we will 

deploy expert staff to support 

you and your apprentices:

  Practice Tutor – Supports 

and quality assures learning 

in practice across the entire 

programme. Practice Tutors 

visit apprentices and their 

workplace supervisors and 

monitor student progress on 

an on-going basis via email, 

telephone conference or 

further visits to the practice 

setting. The Practice Tutor 

will also participate in 

tripartite meetings between 

the employer and The  

Open University

  Module Tutor –  Facilitates 

learning within the 

modules at each stage of 

the qualification through 

personalised tuition, delivery 

of online tutorials, marking  

of assignments and  

detailed feedback

  Staff Tutor – The local lead 

academic/practitioner 

member of staff who will 

lead the delivery of the 

Apprenticeship, line manage 

and support the Practice 

Tutors and Module Tutor

  Apprenticeship Programme 

Delivery Manager – Supports 

employers to deliver 

apprenticeship programmes 

that meet organisational 

needs and agreed financial 

and performance targets. 

Also provides regular 

management information

In addition, The Open University 

also provides the following 

support:

  Access to the Student 

Support team, with a 

dedicated apprenticeships 

advice line

  Disability and accessibility 

support (27,237 people with 

disabilities studied with The  

Open University in 2018/19) 

  Access to an online  

library, containing a  

world-class collection of 

high-quality academic and 

professional resources

Support.
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Assessments.

Apprentices will be assessed 
through ongoing assessment in 
practice, regular tutor-marked 
assignments and computer-marked 
assignments, as well as end of module 
assessments and examinations to 
evaluate apprentices’ knowledge 
and understanding of the different 
subjects throughout the programme.

Apprentices will need to demonstrate successful achievement 

of the knowledge, skills and behaviours in the apprenticeship 

standard in order to meet the gateway to progress to the EPA.
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End-point 
assessment  
(EPA).

The EPA is a synoptic evaluation of 
the values, skills, knowledge and 
behaviours of the apprentice as set 
out in the apprenticeship standard. 
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This ensures that learners are 

occupationally competent to 

successfully complete their 

apprenticeship. 

The EPA comprises of:

  An open book examination 

of 2 hours duration under 

invigilated examination 

conditions.  The examination 

will assess the knowledge, 

skills and behaviours for 

Advanced Clinical Practice

  Presentation of practice 

that demonstrates the 

apprentice’s integration 

of the knowledge, skills 

and behaviours across 

the Advanced Clinical 

Practitioner Standard  

The presentation of practice 

comprises two elements:

  A 1500-word clinical 

practice change report –an 

evidence based background 

and proposed clinical 

practice change related 

to the apprentices area of 

clinical practice

  A 25-minute presentation 

and 10-minutes for the  

panel to gain clarification 

on any aspect of the 

presentation or the clinical 

practice change report

  All Open University 

apprenticeships are based 

on The Open University’s 

existing work-based higher 

education qualifications 

Apprentices follow a robust 

academic programme, which 

is subject to continuous 

assessment and exams 

where appropriate. This 

evidence of academic 

success (marks for 

assignments and end of 

module awards/credits) and 

development of skills and 

competencies (assessed 

through the practice 

portfolio) will therefore 

prepare apprentices well for 

the challenge of the final 

EPA. Apprentices will also 

have additional resources 

available to prepare them for 

the various components of 

the EPA.
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