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Digital and Technology 
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Degree Apprenticeship.

DIGITAL AND TECHNICAL SKILLS

The Open University’s Digital and 
Technology Solutions Professional Degree 
Apprenticeship programme develops the 
higher-level skills and behaviours required 
to create confident and capable digital 
and technology professionals.

Graduates from the programme 

will be competent to operate in 

a range of related digital roles, 

supporting their organisations 

to develop new products and 

services and increase productivity 

using digital technologies. 

The apprenticeship is a work-

based higher education 

programme that integrates 

academic and work-based 

learning in a way that can be 

delivered flexibly around the 

demands of your workplace.

As technologies converge and 

the pace of digital change 

accelerates, this programme 

supports you by developing 

the necessary core knowledge, 

skills and behaviours for your 

apprentice to contribute to digital 

projects across your  

organisation - and to upskill  

as technologies advance.

The apprenticeship has been 

awarded Tech Industry Gold 

Accreditation by the Tech 

Partnership, a consortium of 

leading employers collaborating 

to develop a highly skilled and 

professional digital workforce 

throughout the UK. 

The programme is based on a 

core set of outcomes that are 

supplemented by one of the 

following four specialisms: 

  Cyber Security Analyst 

  Data Analyst 

  Software Engineer

  Network Engineer

WHO IS IT FOR?

The structure of the programme 

supports you to grow and 

develop your own digital talent, 

whether you are upskilling or 

reskilling members of your 

existing workforce or onboarding 

new employees into digital and 

technology roles. 

QUALIFICATION

Your apprentices will 
gain a BSc (Honours) 
Degree in Digital and 
Technology Solutions.



WHAT CORE TOPICS DOES 
THE APPRENTICESHIP 
COVER?

  Career development and 

employability

  Computing and information 

technologies

  Change, strategy and  

projects at work

 Web technologies

WHAT SPECIALISM 
TOPICS DOES THE 
APPRENTICESHIP COVER?

  Cyber Security Analyst: 

Information security; 

Web, cloud and mobile 

technologies

  Data Analyst: Data 

structures, algorithms 

and computability; Data 

management and analysis

  Software Engineer: Software 

engineering; Web, cloud and 

mobile technologies

  Network Engineer: CCNA 

(Cisco Certified Network 

Associate)

WHY CHOOSE 
THE DIGITAL AND 
TECHNOLOGY SOLUTIONS 
PROFESSIONAL DEGREE 
APPRENTICESHIP?

  It is delivered flexibly around 

the demands of your 

organisation and requires 

minimal time away from the 

workplace, using a blend of 

tutor-supported, rich-media 

online learning resources

  There are no academic pre-

requisites associated with our 

programme, which enables 

you to maximise participation

  Learning can be delivered 

simultaneously to various 

locations using our tried-

and-trusted educational 

technology, providing a 

consistent programme at 

scale to multiple staff

  70% of Open University 

students are in employment; 

we know how to make 

knowledge stick in the minds 

of busy adults and we have 

designed our apprenticeships 

to ensure work-based 

learning is at the heart of our 

programmes

  We have over 50 years’ 

experience of providing 

supported distance learning 

programmes.ons from the 

NHS to Babcock

DURATION

4-4.5 years



PROGRAMME STRUCTURE

An apprenticeship is a job with a 

formal programme of training. The 

time that employers must allocate 

to this training can vary between 

programmes.  The planned 

training hours will be detailed in 

the Training Plan and discussed 

through the registration process.  

Note that in England and Wales, 

this time is called ‘off-the-job 

training’.  For full guidance visit:  

gov.uk/government/publications/

apprenticeships-off-the-job-

training 

The Open University’s flexible 

learning approach makes it a lot 

easier for employers to effectively 

manage off the job training, 

while minimising the impact on 

productivity in the workplace. 

Travel costs and expenses are also 

minimised, as most apprentices 

don’t have to attend day or block 

release sessions.*

Optional face-to-face tutorials will 

take place at multiple locations 

across the country, allowing the 

apprentice to attend at a time and 

location convenient to them. 

Online delivery is both varied 

and interactive, using rich media 

formats that engage and enthuse 

apprentices on their journey. 

Learning can be accessed 24/7 

on computers, tablets and 

mobile devices. Online forums 

and tutorials as well as email 

and telephone communication 

are used to support apprentices 

throughout the programme. 

On top of account management 

support, your organisation 

will also be allocated with the 

following Open University 

professionals:

Practice Tutor 

Helps apprentices to integrate 

learning into the workplace 

across the entire programme 

and supports the delivery of 

all of the work-based learning 

modules and the final work-based 

project. Apprentices and their line 

managers will have face-to-face or 

virtual meetings with their practice 

tutor at least every 12 weeks.

  Academic Tutor 

Subject-matter experts who 

facilitate learning within each of 

the knowledge modules, through 

personalised tuition, support and 

feedback.

  Apprenticeship Programme 

Delivery Manager 

Supports employers to deliver 

apprenticeship programmes 

that meet their business needs 

and are to agreed financial and 

performance targets. Provides 

regular management information.

WORK-BASED LEARNING

Apprentices will undertake three 

work-based learning modules 

during the programme, where 

they will be required to reflect 

on their role and apply academic 

knowledge to their working 

practices. Apprentices are also 

required to pass a final work-based 

project and presentation in order 

to be awarded the BSc Digital 

and Technology Solutions and to 

demonstrate competence in their 

chosen specialism.

As an example, the ‘Change, 

strategy and projects at work’ 

module consists of the following 

topics:

  Identify, analyse and explain 

the factors driving change 

in the workplace and the 

opportunities for introducing 

change, along with the 

associated challenges and 

consequences in terms of 

human and other factors

  Understand and explain 

the processes involved 

in designing, planning, 

monitoring, implementing and 

reviewing work-based projects

  Make effective use of 

appropriate information and 

communication technologies, 

and understand and explain 

their role in planning and 

communicating information 

relating to a work-based 

project designed to 

implement some aspect of 

workplace change

  Apply knowledge and 

understanding effectively to 

a range of issues, questions 

and problems arising from 

the planning of a work-based 

project

  Explore, analyse and evaluate 

practical ways of improving 

workplace practices using 

appropriate information and 

communication technologies 

to develop components of a 

personal work-based project.

*Please note: for the Network Engineer specialism, attendance at two Cisco day schools is compulsory. These take place at various locations 
across the UK towards the end of both specialist modules.

FIND OUT MORE
business@open.ac.uk
open.ac.uk/apprenticeships


