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Helping people to get on in work is what we do at The Open 

University. We understand what it takes to study and work at the 

same time and we offer the support learners need to succeed. 

These Graduate Apprenticeships take our expertise in computing 

and information technology and our long experience of supporting 

students in work and combine them to produce something which 

works for employers and employees alike, developing skills and 

improving productivity.

Susan Stewart

Director of The Open University in Scotland
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There are two apprenticeships 
currently available:

1.  BSc (Hons) Cyber Security 
(Graduate Apprenticeship)

2.  MSc Cyber Security 
(Graduate Apprenticeship)

The apprenticeship
opportunity.

The apprenticeship learning is 
fully funded by Skills Development 
Scotland (SDS), and is available to 
new and existing employees  aged 
16 and above. Your staff can learn 
at work, increasing efficiency and 
reducing time away from  
the workplace.

Your organisation can utilise these 
new apprenticeships to plug crucial 
digital skills gaps and make sure you 
have the talent to manage future 
technological changes.  

The Open University (OU) offers Graduate 
Apprenticeships in Software Development  
and Cyber Security. 

Graduate Apprenticeships in Scotland
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Top benefits.
   Fully funded by Skills 

Development Scotland so no 
learning cost to your business

  Increases productivity by your 
staff learning key skills your 
business needs for the future

   Reduces time away from the 
workplace as campus visits aren’t 
necessary – The Open University 
provides tutor supported 
online learning

  Available to both new and 
existing employees with no 
upper age limit

  Attract, develop and retain  
new talent

  Upskill and reskill existing 
staff – plugging essential digital 
skills gaps and improving 
performance and retention

  Apprentices can apply what they 
learn immediately to their role

  Drives social mobility by giving 
more people access to higher 
education

  Meets social responsibility 
objectives

of all organisations
anticipate increasing 
the level of 
investment in skills
development for new 
staff by an average  
of 10 per cent.

32%
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How do Graduate 
Apprenticeships.
work in Scotland?

The employee must be a resident 
in Scotland for the duration of 
the Graduate Apprenticeship.                  
In addition to this, their 
employer's working premises 
must also be located in Scotland. 
When applying to become 
a Graduate Apprentice the 
individual will be required to 
satisfy the employer that they 
have the right to live and work        
in Scotland.

A Graduate Apprenticeship 
helps you build the skills and 
knowledge that Scottish 
businesses need. The apprentice 
will work, get paid, and achieve a 
degree – even up to masters level.

The training is paid for by Skills 
Development Scotland and        
the employer just has to pay          
the salary of the apprentice.

Graduate Apprenticeships can be 
used for both new and existing 
staff and there's no upper age 
limit – apprentices can apply              
if they are 16 or over.
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Myths that  
need busting.

Our business isn’t manufacturing 
so apprenticeships aren’t relevant 
for us.

Graduate Apprenticeships in cyber 
security and software development 
are relevant to businesses across all 
sectors in Scotland.

We’re a small business and couldn’t 
afford the recruitment, salary, 
training costs and time out of  
the office.

Learning on the programme is fully 
funded and it takes place in the 
workplace. You’ll just have to pay 
the salary and will benefit almost 
immediately as the apprentice applies 
what they learn into your workplace. 
OU apprenticeships are delivered 
through tutor-supported online 
learning, minimising time out of  
the office.

We’re a small business and we’re 
just not geared up to taking on a 
young person straight from school 
with no previous work experience.

You can use Graduate 
Apprenticeships to train your  
current staff.

We’ve got an established graduate 
recruitment programme but we 
wouldn’t know how to recruit               
an apprentice.

Skills Development Scotland provide 
a dedicated recruitment website for 
you to advertise your roles or you can 
upskill existing graduate employees 
with a masters in cyber security.

My employee doesn’t have the 
qualifications to gain entry to a 
university degree programme.

Our undergraduate (BSc) degrees 
are open entry qualifications. For 
the postgraduate (MSc) degree, an 
employee needs an undergraduate 
BSc or BEng degree in computing or 
a related subject, or relevant industrial 
experience. Entry to apprenticeships 
will be subject to negotiation 
between the OU,  you and the 
potential apprentice.

of OU students in Scotland  
are in full or part-time work  
(OU registration data 2019/20)

75%
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Benefits for 
choosing The  
Open University.

With The Open University                                  
you’ll benefit from:

   Open entry – Your employees 
don’t need to have any previous 
qualifications for the BSc 
graduate apprenticeships and 
there’s no upper age limit. 
(Note that entry to the MSc 
apprenticeship requires a related 
degree qualification or relevant 
industrial experience).

   Flexibility and no cost for learning 
– We’re flexible in our delivery 
methods. Your apprentices can fit 
their study around organisational 
priorities, meaning less time 
will be spent out of the office, 
and because the places are                                                                 
fully funded by Skills 
Development Scotland there          
are no training costs.

   Quality and expertise – We’ve 
a reputation for educational 
excellence, have been 

delivering work-based learning 
programmes with employers 
since the mid-90s, and have 
tutors who are still successfully 
working in their industries. Your 
apprentices can learn on the job 
from practising experts, directly 
applying their skills to  
the workplace.

   A fully-supportive relationship – 
Between the OU, the employer 
and the apprentices. We provide 
a combination of Practice 
Tutors who visit the workplace 
throughout the programme and 
Academic Tutors who facilitate 
learning and offer personalised 
tuition, apprentice support and 
learning feedback. In addition 
our dedicated Apprenticeship 
Programme Delivery Manager 
supports the employer to deliver 
apprenticeship programmes  
that meet their business 
needs and provides regular 
management information.
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We understand the challenges that businesses face in attracting 

and retaining talent and can support employers to implement 

Graduate Apprenticeships as a strategy to develop a futureproof 

workforce. Whether seeking to upskill and reskill existing or new 

staff, The Open University in Scotland works in partnership with 

organisations to plug skills gaps and to create a sustainable talent 

pipeline that meets industry needs.

Suzanne McQuade

Business Relationships Manager (Scotland), The Open University
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About our 
partnership  
with Skills 
Development 
Scotland.

The OU in Scotland works 
in partnership with Skills 
Development Scotland to deliver 
Graduate Apprenticeships. 

Skills Development Scotland 
has developed the Graduate 
Apprenticeship programme, in 
partnership with industry and the 
further and higher education  
sectors, to provide work-based 
learning opportunities up to masters 
degree level.

Graduate Apprenticeships allow 
employers to maximise their return 
on skills investment, providing 
the graduate talent pipeline their 
business needs. 

Apprenticeships are proven to deliver 
tangible business benefits through 
a blend of academic and practical 
learning. Benefits include: increased 
productivity, talent development and 
retention, improved service delivery, 
and staff engagement in their own 
professional development.

Graduate Apprenticeships in Scotland



Graduate Apprentices will be employed during their studies and 

because much of the learning takes place in the workplace they 

will have the opportunity to immediately apply what they learn at 

college or university in their jobs – and vice versa. 

This provides opportunities for employers to help shape the skills 

of their employees and to address skills shortages affecting their 

industry and the local economy.

Damien Yeates

Chief Executive of Skills Development Scotland
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Frequently  
Asked Questions.
What is a Graduate 
Apprenticeship?

A Graduate Apprenticeship is a 
paid job with a structured learning 
and development programme 
that includes study towards a 
qualification designed for industry, 
which go from undergraduate up 
to masters degree level. Graduate 
Apprenticeships are for new 
recruits or existing employees and 
provide employers in Scotland 

with higher skills while improving 
staff engagement, retention and 
organisational performance.

Employers are responsible for 
paying the apprentice’s salary, but 
the apprenticeship programme 
itself will be fully funded by Skills 
Development Scotland. The 
apprenticeship programmes are 
delivered by approved providers, 
such as The Open University (OU).

Graduate Apprenticeships in Scotland



Frequently  
Asked Questions.

How much does it cost – and will 
I get any payment from Skills 
Development Scotland if I recruit 
an apprentice?

There will be no cost to you for 
the programme as the Graduate 
Apprenticeships are fully funded by 
Skills Development Scotland, but 
you will not be able to access any 
funding for recruiting an apprentice 
or paying their salary (unless you 
are recruiting through the Adopt            
an Apprentice scheme).

How does the Apprenticeship 
Levy impact on Graduate 
Apprenticeships in Scotland?

The funding and administration 
of apprenticeships operates 
differently in Scotland compared 
to elsewhere in the UK. You won’t 
be able to draw down money from 
your levy payments directly – but 
you will be able to offset your levy 
payments by making use of the 
learning provided in the programme,                                
which is fully funded by Skills 
Development Scotland.

Are apprenticeships relevant for                            
a small business?

Absolutely – due to the vocational 
approach they are ideal for small 
to medium enterprises that wish 
to minimise staff time spent out 
of the office. OU apprenticeships 
are delivered flexibly using tutor-
supported online learning, so time 
out of the office is further reduced.

They are also excellent development 
tools for helping staff to progress 

within your organisation or attract 
new talent.

What qualification will a Graduate 
Apprentice gain from these 
programmes?

Anyone successfully completing 
the apprenticeship programme will 
earn a degree in the relevant subject. 
The degree awarded depends                    
upon which apprenticeship has       
been completed. 

Our undergraduate programme is: 

   Graduate Apprenticeship in BSc 
(Honours) Cyber Security. 

Our postgraduate programme is:

   Graduate Apprenticeship in MSc              
Cyber Security.

Does an employee need to have 
any previous qualifications to do an 
OU  Graduate Apprenticeship?

Our undergraduate (BSc) degrees 
are open entry qualifications. For 
the postgraduate (MSc) degree, our 
expectation is that an employee 
has an undergraduate BSc or BEng 
degree in computing or a related 
subject, or relevant industrial 
experience. In practice, entry to               
all the graduate apprenticeships is 
likely to be subject to negotiation 
between the OU, you and the 
potential apprentice.
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How long does it take to complete 
the Graduate Apprenticeship 
and achieve a degree or                      
Masters qualification?

It takes four years to achieve the 
undergraduate (BSc) degree and 
complete the apprenticeship. It 
takes two years to achieve the 
postgraduate (MSc) degree and 
complete the apprenticeship.

How much time is spent out of         
the office and how much flexibility 
is there?

Employees will not be required 
to attend a campus but will need 
to find the time during working 
hours (about 20% of their working 
week) to complete their work based 
learning. When undertaking an 
apprenticeship there is also an 
expectation that learners will need 
to study for between 12-16 hours 
per week (circa 16+ hours per week 
for the Masters). As such there will 
be times that individuals will need 
to commit additional time to study, 
outside of their working week. 
However, it should be noted that 
much of this will be practise based, 
and as such can be immediately 
applied to the workplace and 
equally workplace learning applied 
back to the academic learning. 
The integration of work-based 
learning utilising on the job 
experience means that the work 
your staff undertake in the office can 
contribute towards their qualification 

and what they learn can be                                 
applied immediately into their 
working practice.

When will apprentices start             
their learning?

We currently offer an annual intake 
every Autumn - with induction 
taking place during September, the 
undergraduate level programmes 
commencing early in October and 
the postgraduate level programme 
commencing early in November.

Who decides what work-based 
learning is undertaken?

Apprentices on our programmes will 
spend approximately half of their 
study time on work-based learning. 
In the undergraduate programmes, 
one type of this work-based learning 
is based on modules which help 
apprentices to develop their ability 
to learn in and from the workplace, 
through reflective practice. The 
other type of work-based learning 
is via a portfolio: apprentices apply 
what they have learned in the taught 
courses to activities (agreed with 
you) in their workplace and create a 
portfolio based on this experience 
to provide evidence of how well they 
have achieved the module learning 
outcomes. In the postgraduate 
programme, all of the work-
based learning is via the portfolio 
learning. We will work with you to                                                  
maximise the benefit to you and 
to your apprentice of all their work-
based learning.
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Is there an age limit?

Employees can apply if they are 16 or 
over but there’s no upper age limit 
on our Graduate Apprenticeships.

If someone already has a 
qualification at the same level,       
will they still get the funding?

It is possible for someone to do a 
graduate apprenticeship even if they 
already have completed a degree 
with Student Awards Agency for 
Scotland funding if it’s for a career 
change to something new or if it’s  
a higher level qualification in the 
same subject.

If someone has a Foundation or 
Modern Apprentice in the same 
subject area, can they progress 
onto a Graduate Apprenticeship?

Yes, this should be possible. If a 
member of staff has completed 
a Foundation Apprenticeship or 
Modern Apprenticeship in the 
same subject, they can apply to 
become a Graduate Apprentice in 
the same subject. The Graduate 
Apprenticeship is designed so 
that previous learning will not 
be repeated, so we will work to 
recognise any prior learning an 
employee has undertaken.
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Are there any restrictions on 
eligibility for full funding by Skills 
Development Scotland?

There’s no upper age limit 
on Graduate Apprenticeship. 
Apprentices can apply if they are           
16 or over. 

The employee must be resident 
in Scotland for the duration of the 
Graduate Apprenticeship. In addition 
to this, their employer’s working 
premises must also be located in 
Scotland. When applying to become 
a Graduate Apprentice, the individual 
will be required to satisfy the 
employer that they have the right to 
live and work in Scotland.

What support will the OU provide?

We provide a combination of Practice 
Tutors, who visit the workplace 
throughout the programme, and 
Academic Tutors, who facilitate 
learning and offer personalised 
tuition, apprentice support and 
learning feedback. In addition we 
provide employers with a dedicated 
Apprenticeship Programme Delivery 
Manager, who will support you to 
deliver apprenticeship programmes 
that meet your business needs 
and also provide you with regular 
management information.

How do I recruit a                     
Graduate Apprentice?

Skills Development Scotland is 
helping employers with recruitment 
by providing a platform to advertise 
your vacancies free of charge. You 
can post it on www.apprenticeships.
scot and it will appear on their 
vacancy search, My World of Work, 
Adzuna and Universal Jobmatch.

What happens if the apprentice 
decides not to complete the 
programme or leaves my           
business before they complete 
their apprenticeship?

If your apprentice leaves, they 
will have the option to continue 
their apprenticeship with another 
employer, where available. Skills 
Development Scotland will be 
involved to provide support. You 
will not be required to pay back 
any programme costs as the 
apprenticeship is fully funded by 
Skills Development Scotland, so 
even if your employee decides not to 
complete for whatever reason there 
will be no charge. 

Apprenticeships typically improve 
staff engagement and retention 
as apprentices see they are                     
being valued and supported                   
by their employer.
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NEXT STEPS
To arrange a meeting to discuss your needs, contact one of our  
business team advisors at business@open.ac.uk or call +44 (0)300 303 0122.
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The Open University in Scotland
10 Drumsheugh Gardens 
Edinburgh
EH3 7QJA
United Kingdom

Call: +44 (0) 300 303 0122
Email: business@open.ac.uk

open.ac.uk/apprenticeships

twitter.com/openuniversity

linkedin.com/company/open-to-business


