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Introduction.
The Open University’s Registered 
Nurse Degree Apprenticeship supports 
employers to develop their existing 
healthcare support staff and externally 
recruited nursing apprentices towards 
registration with the Nursing and 
Midwifery Council in one of the four 
fields of nursing: 
 

  Adult Nursing 

  Children and Young People’s Nursing

   Learning Disabilities Nursing 

  Mental Health Nursing 

Our apprenticeship is based on 
our successful practice-based 
nursing programme - a flexible, 
work-based degree that has 
helped over 2,500 learners 
register as qualified nurses 
since 2002.
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THE PROGRAMME
  Meets the NMC 

requirements for entry to the 

nursing professional register

  Is a balance of practice and 

theory, delivered through 

practice-based and tutor-

supported distance learning

  Is based on a core set of 

learning outcomes and 

develops safe and effective 

evidence based practice

  Develops interprofessional 

and interdisciplinary 

learning offered over the 

four fields of 

nursing practice

Because apprentices study 

flexibly alongside work, they 

will put their newly acquired 

knowledge and skills into 

practice immediately, improving 

care for service users.  The 

apprenticeship will:

  Address shortages in 

your nursing workforce

  Support widening 

participation initiatives

  Develop your existing 

support workforce and 

attract new talent

  Increase staff retention by 

offering clear and structured 

career progression to valued 

support staff

  Improve the quality 

of patient care

  Maximise use of the 

apprenticeship levy

WHO’S IT FOR?
The Registered Nurse Degree 

Apprenticeship is ideal for 

the development of existing 

Healthcare Support Workers 

(HCSWs) or Healthcare 

Assistants (HCAs) who meet the 

entry requirements and have 

demonstrated the capabilities 

and commitment needed to 

register with the NMC. The 

programme can also be used to 

support external recruitment 

of new nursing apprentices 

to your organisation.

In addition, the apprenticeship 

provides a top-up route for 

those wishing to progress 

to registered nurse status 

from Nursing Associate and 

Assistant Practitioner roles. 

We have well developed credit 

transfer systems for assessing 

credit achieved by people who 

have undertaken the relevant 

foundation degrees or QCF/RQF 

qualifications. A maximum of 

180 credits can be carried into 

this apprenticeship, depending 

on the qualification previously 

achieved, thereby shortening the 

overall length of the programme.
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WHY CHOOSE THE 
OPEN UNIVERSITY?

The Open University’s innovative 
delivery model, alongside local 
practice-based support, offers 
significant benefits to employers: 

  Much of the learning is delivered flexibly around the demands of your 

organisation, using a mix of our tutor-supported, rich-media online 

delivery methods and practice-based learning

  Online learning is accessible 24/7 and can be delivered simultaneously 

to various locations using our tried-and-trusted educational 

technology, providing a consistent programme for multiple 

staff regardless of where they are based

  Under supervision, apprentices can apply what they learn 

immediately into practice for the positive benefit of service users
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QUALIFICATION

Apprentices will be awarded a BSc (Honours) Nursing 
(Adult), BSc (Honours) Nursing (Children and Young 
People), BSc (Honours) Nursing (Learning Disabilities) 
or BSc (Honours) Nursing (Mental Health) depending 
on the chosen field of practice.

Level

This degree apprenticeship 

standard is at Level 6.

Programme duration

The Registered Nurse Degree 

Apprenticeship can be delivered 

full-time over 3 years, or over an 

extended route of 4 years.

Entry requirements

The Open University has an 

inclusive approach to education, 

so we have not set any formal 

entry requirements for nursing 

apprentices beyond those 

set out by the NMC and the 

Apprenticeship Standards. 

The programme entry 
requirements include:

  Literacy (Functional skills 

Level 2 or equivalent e.g. 

GCSE Grade C or above 

in English) to supply 

evidence of equivalency 

through NARIC

  Numeracy (Functional skills 

Level 2 or equivalent e.g. 

GCSE Grade C or above 

in maths)

   Satisfactory disclosure and 

barring service checks

  Good health, evidenced 

through self-declaration of 

health status, occupational 

health screening, review 

of previous sickness and 

absence record, and two 

references – one of which 

must be from their 

current employer

   Successful completion 

of an interview assessed 

against personal values 

and beliefs

Programme 
overview.
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Content 
summary.
The programme content and 
assessment strategy are mapped to the 
Institute for Apprenticeships Registered 
Nurse Degree (NMC 2018) standard.

The standard outlines the skills, knowledge and behaviours required of the apprentice.  It also includes details 

of the standard the apprentice will need to achieve in order to become a Registered Nurse of the NMC register.  

Find out more about the standard at: 

instituteforapprenticeships.org/apprenticeship-standards/registered-nurse-degree-nmc-2018/

  Be an accountable 

professional acting in the 

best interests of people, 

putting them first and 

providing nursing care 

that is person-centred, 

safe and compassionate

  Communicate effectively, 

act as a role model for 

others and be accountable 

for their own actions

   Promote health and prevent 

ill-health to improve and 

maintain the mental, 

physical and behavioural 

health and well-being 

of people, families, 

communities 

and populations

   Assess individuals nursing 

care needs and plan care 

using information obtained 

during assessments to 

identify the priorities 

and requirements for 

person-centred and 

evidence-based nursing 

interventions and support

   Provide and evaluate 

nursing care to individuals 

and groups taking the 

lead in providing evidence 

based, compassionate and 

safe nursing interventions

  Improve safety of care by 

assessing risks to safety 

or experience and take 

appropriate action to 

manage those, putting the 

best interests, needs and 

preferences of people first

   Improve quality of care by 

making a key contribution 

to the continuous 

monitoring and quality 

improvement of care and 

treatment in order to 

enhance health outcomes 

and people’s experience of 

nursing and related care

   Provide professional 

leadership in the 

coordination and 

management of complex 

nursing and integrated 

care needs of people at any 

stage of their lives, across 

a range of organisations 

and settings

   Lead nursing care, 

taking responsibility for 

managing nursing care 

and accountability for the 

appropriate delegation and 

supervision of care provided 

by others in the team 

including lay carers

   Work in teams, 

collaborating and 

communicating 

effectively with 

a range of colleagues

OCCUPATION DUTIES
The Registered Nurse Degree Apprenticeship occupation duties, as detailed in the apprenticeship 

standards, are to:
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Programme 
components.

01  Recruitment and selection 
to the nursing programme: 
This is a partnership process 
involving employers and 
led by an OU Staff Tutor 
responsible for nursing 
programme delivery in 
the locality.

02  Tutor-supported study 
modules: These modules 
build apprentices’ 
understanding of the key 
theories, concepts, skills 
and competencies in taking 
their nursing skills to a 
higher level.  Open University 
Module Tutors will facilitate 
study, support learning and 
feedback, and mark module 
assessments.

03  Practice-based learning 
modules: Practice learning 
takes place within the 
apprentices’ primary base, 
which is typically their 
normal place of work, 
and in external practice 
placements.  These 
modules guide apprentices 
in developing, applying 
and evidencing their 
academic knowledge to 
their nursing practice.  
This involves apprentices 
reflecting on their role 
and learning within the 
practice setting.  An Open 
University Practice Tutor, 

who is a Registered Nurse, 
will support apprentices, 
practice supervisors and 
practice assessors, ensuring 
that apprentices achieve the 
full range of NMC practice 
learning requirements. 

04  The practice assessment 
document: This document 
records practice-based 
assessment, completion 
of supernumerary nursing 
practice hours, allocation 
of time for off-the-job 
learning and the ongoing 
achievement record of 
the apprentice’s progress.  
Evidence demonstrating 
the apprentices’ application 
of the knowledge, skills 
and behaviours they have 
learnt is collated within 
the ongoing achievement 
record, as is feedback from 
service users.

05  Award of Open University 
qualification: The BSc (Hons) 
Nursing in the chosen field 
of practice is awarded by 
the OU and confirmation is 
provided to the Nursing and 
Midwifery Council that the 
apprentice is eligible to join 
the professional register as a 
Registered Nurse.

THE APPRENTICESHIP IS MADE UP OF 
THE FOLLOWING FIVE COMPONENTS:

The Open University will help 

apprentices produce and 

maintain a Training Plan part two: 

individual learning plan, tailored 

to their specific needs and career 

goals. Apprentices’ will also have 

progress reviews during the 

programme to check on their 

learning needs and undertake 

SMART goals.

The Training Plan part two: 

individual learning plan is a useful 

way for apprentices to collate 

and track information, including 

details of all their learning and 

relevant workplace training, and 

helps them plan their workload to 

complete tasks in line with their 

development goals.

TRAINING PLAN 
PART TWO:  
INDIVIDUAL 
LEARNING PLAN
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The Registered Nurse Degree Apprenticeship 
starts every February and October. The 
programme can be studied full-time over 
approximately 3 years or an extended route 
over approximately 4 years.

As an NMC approved nursing 

programme, apprentices 

are required to undertake a 

minimum of 2,300 hours of 

theoretical and 2,300 hours of 

practice learning throughout 

the programme.

Apprentices will, on 

average, spend two days 

a week on practice 

learning, one day a week on 

protected study time and two 

days a week undertaking 

duties within the employment 

setting as appropriate to an 

apprentice nurse.

Apprentices will gain core and 

specialist skills, knowledge 

and behaviours to be able to 

operate effectively in their 

defined role.  The employer will 

choose the appropriate field of 

practice for each apprentice, 

based on the role the apprentice 

will be performing.

Each module is worth 

60 credits.

Programme 
structure.
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Programme structure.
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The Registered Nurse Degree Apprenticeship includes  
the following relevant and contemporary topics:

  Person and 

family-centred care

  Interpersonal skills that 

meet service users’ 

needs for, and rights to, 

dignity and privacy in a 

compassionate and 

caring manner

   Promotion of health across 

the life course

   The professional 

context of nursing and 

healthcare practice

   Ethical, legal and 

professional contexts

  Applied physiology across 

the life course

 Evidence-based practice

  Management, leadership 

and service improvement 

Depending on the 

chosen field of practice, 

apprentices will also 

develop skills, knowledge 

and understanding in Adult 

Nursing, Children and 

Young People’s Nursing, 

Learning Disabilities 

Nursing or Mental Health 

Nursing in accordance 

with the NMC approved 

curriculum.

Learning 
topics.

Using The Open University’s 

tried-and-trusted educational 

technology, the programme is 

delivered flexibly where possible 

around apprentices’ personal 

lives and the demands of your 

organisation.

The tutor-supported online learning 

is both varied and interactive, with 

rich media formats that engage 

and enthuse apprentices on their 

journey. Learning is perfectly suited 

for staff working shifts, as it can be 

accessed 24/7 on computers, tablets 

and mobile devices, and can be 

immediately applied into working 

practice under the supervision of 

registered nurses. Online forums and 

discussion groups allow apprentices 

to learn from others in different 

organisations and service settings.

An apprenticeship is a job with a 

formal programme of training. The 

time that employers must allocate 

to this training can vary between 

programmes.  The planned training 

hours will be detailed in the Training 

Plan and discussed through the 

registration process.  Note that in 

England and Wales, this time is 

called ‘off-the-job training’.  For full 

guidance visit:  gov.uk/government/

publications/apprenticeships-off-

the-job-training 

The Open University’s flexible 

learning approach makes it a lot 

easier for employers to effectively 

manage off the job training, 

while minimising the impact on 

productivity in the workplace. 

For each study module, there will be 

a number of online tutorials that all 

apprentices are required to attend. 

In this blended learning approach, 

expenses for tutorial attendance are 

minimised. For those who are unable 

to attend, there is an alternative 

approach in place to demonstrate the 

required learning.  

Our technology-enabled 

flexible delivery approach, 

supported by a network of Open 

University nursing staff deployed 

across England, means apprentices 

are not required to undertake day 

release to attend campus-based 

provision. 

THEORY DELIVERY
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    Adult Nursing: a range 

of placements to gain 

experience in general and 

specialist surgical nursing, 

care of older people, 

community care and primary 

care

    Children and Young 

People’s Nursing: a range 

of practice-based learning 

experiences within health 

and social care settings, 

including children’s wards, 

community placements 

and child and adolescent 

mental health placements, 

and with a variety of expert 

professionals

     Learning Disability Nursing: 

a range of placements and 

settings where apprentices’ 

learning will be facilitated by 

experienced practitioners 

in specific fields of practice, 

including other members of 

health education and social 

care professions, voluntary 

and third sector provision

   Mental Health Nursing: 

acute care, paediatrics, 

mental health and learning 

disabilities, severe and 

enduring mental health and 

end-of-life care, child and 

adolescent mental health 

and older persons

Learning in practice environments is a 
key element of the Registered Nurse 
Degree Apprenticeship and is undertaken 
within a framework of inter-professional 
and cross-agency working. A key priority 
is that practice learning reflects fully the 
diverse settings in which patients, service 
users, and their families experience care. 

Apprentices will have an identified 

core base - this is typically their 

employment area/base. This 

contributes toward a portion 

of their 2300 hours of practice 

learning required. Experience is 

required in other areas and may 

involve travelling to other sites, 

practice areas either hosted by 

their own employer, or by other 

alternate employers. 

Practice learning pathways, 

across a diverse range of care 

contexts and service user groups 

in both community and in-patient 

settings, ensure exposure to the 

breadth and depth of experience 

required by the NMC.  Apprentices 

are required to gain experience in a 

range of in-patient and community 

practice settings, based on the 

chosen field of practice, to include:

Practice-based 
delivery.
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During practice learning periods, 
nursing apprentices must be 
supported to learn in practice without 
being included in the staffing 
numbers required to deliver safe and 
effective care, meaning they must be 
supernumerary for these periods.  

Apprentices also need to be 

supervised and supported in 

practice by professionals within 

the workplace and practice 

setting.  Under the NMC (2018) 

Standards for Student Support 

Supervision and Assessment 

apprentices will be supported 

by practice assessors and 

practice supervisors: 

 
  Practice Assessors are 

registered nurses, with 

appropriate equivalent 

experience of the student’s 

field of practice, who make 

and document evidence-

based assessments 

on nursing students’ 

conduct, proficiency and 

achievement

  Practice Supervisors are 

registered nurses or other 

registered healthcare 

professionals who act as 

role models supporting 

and supervising nursing 

students, whilst also 

providing feedback on their 

progress and achievement 

of proficiencies and skills

  Assessments are based 

on practice supervisor 

feedback, direct 

observation of practice, 

apprentice self-reflection 

and other resources

In conjunction with higher 

education NMC approved 

providers, practice assessors 

and practice supervisors 

must undertake preparation 

for these roles.  Preparation 

provided will reflect the 

previous experience of those 

undertaking these roles in terms 

of supervising and assessing 

learners in practice under the 

standards. The Open University 

Practice Tutors take on the 

role of the Academic Assessor. 

They will provide support to 

apprentices, practice assessors 

and practice supervisors, using 

online approaches and face-

to-face meetings, aligned with 

apprentices completing specified 

parts of their practice modules. 

Supervision and 
assessment in 
practice placements.
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Assessment.
The apprenticeship is complete when 
all assessments have taken place.

On programme, assessment 

is undertaken by The Open 

University and the employer.

To complete the programme, 

apprentices will also be required 

to undertake an end-point 

assessment (EPA), which is 

integrated within the Registered 

Nurse Degree Apprenticeship 

programme.

The EPA is a synoptic assessment, 

requiring apprentices to combine 

elements of their learning 

from different parts of the 

programme to demonstrate 

their accumulated values, 

behaviours knowledge and skills 

to successfully complete the 

apprenticeship. The EPA:

More detail on the apprenticeship standard and assessment plan can be 

found at:  instituteforapprenticeships.org/apprenticeship-standards/

registered-nurse-degree-nmc-2018/

    Comprises of a reflective 

essay completed by the 

apprentice and a 

professional discussion

    Provides apprentices with 

a showcase opportunity 

to provide oral and 

documentary evidence 

of their knowledge, 

skills and behaviours 

developed throughout the 

apprenticeship

       Tests the knowledge 

acquired by the 

apprentice throughout the 

apprenticeship
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A degree apprenticeship can be hard work 
and takes a lot of commitment, but The 
Open University has the experience and 
support to help apprentices succeed and 
positively impact on your organisation.  

This degree apprenticeship is 

based on 18 years of successful 

experience of working in 

partnership with over 180 

health and social care 

employers to develop over 

2,500 registered practitioners.  

In addition to a designated 

academic and professional lead 

for healthcare and account 

management support, we will 

deploy expert staff to support 

you and your apprentices: 

 
  Practice Tutors – Help to 

integrate learning into the 

workplace, supporting the 

delivery of practice-based 

learning modules across the 

duration of the programme.  

Apprentices, practice 

assessors and practice 

supervisors are supported 

using online approaches 

and face to face meetings, 

aligned with apprentices 

completing specified parts of 

their practice modules.

  Module Tutor – Facilitates 

learning within the theory 

modules at each stage of 

the qualification through 

personalised tuition, delivery 

of online tutorials, marking 

of assignments and detailed 

feedback.

  Nursing Staff Tutor – 

Supports employers to 

deliver the registered nurse 

degree apprenticeship to 

meet both organisational 

needs and the quality 

assurance requirements 

set down by the NMC with 

respect to practice learning 

requirements and learning 

environment audits.

  Apprenticeship Programme 

Delivery Manager – 

Supports employers to 

deliver their apprenticeship 

programmes and manages 

the apprentice journey from 

start to completion. The 

Apprenticeship Programme 

Delivery Manager also 

provides employers with 

regular apprentice 

progress data.

In addition, The Open University 

also provides the following 

support for apprentices: 

  Access to the Student 

Support team, with a 

dedicated apprenticeships 

advice line

  Disability and accessibility 

support (36,400 disabled 

people studied with The 

Open University in 2020/21)

  Access to an online 

library, containing a 

world-class collection 

of high-quality academic 

and professional resources

Support.
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