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Registered Nurse
Degree Apprenticeship.
The Open University’s Registered Nurse Degree Apprenticeship 
supports employers to develop their existing healthcare support 
staff and externally recruited nursing apprentices towards 
registration with the Nursing and Midwifery Council (NMC) 
in one of the four fields of nursing; adult, children and young 
people, learning disabilities, or mental health.

Our Nursing Degree Apprenticeship is based 

on our experience of delivering successful 

practice-based nursing programmes. We’ve 

helped over 2,500 learners register as qualified 

nurses since 2002.

Because apprentices study flexibly 

alongside work, they will put their newly 

acquired knowledge and skills into practice 

immediately, improving care for service users.

The apprenticeship will:

 Develop your existing support    

 workforce and attract new talent

    Address shortages in your nursing 

workforce

 Support widening participation   

 initiatives

    Increase staff retention by offering clear 

and structured career progression to 

valued support staff

 Improve the quality of patient care

    Maximise use of the apprenticeship levy
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QUALIFICATION

BSc (Honours) Nursing (Adult), BSc 

(Honours) Nursing (Children and Young 

People), BSc (Honours) Nursing (Learning 

Disabilities), or BSc (Honours) Nursing 

(Mental Health) depending on the 

chosen field of practice.  All are Level 6 

degree level qualifications.

DURATION

Standard route: approximately 3 years. 

Extended route: approximately  4 years.



THE REGISTERED 
NURSE DEGREE 
APPRENTICESHIP 

 Is a balance of theory and  

 practice delivered through  

 a combination of practice- 

 based learning and an  

 enquiry-based learning  

 approach, using distance  

 learning

 Develops effective evidence- 

 based practice and   

 underpinning knowledge  

 in an inter-professional and  

 interdisciplinary environment

 Addresses the Nursing  

 and Midwifery Council (NMC)  

 requirements for entry to the  

 nursing professional register

WHO IS IT FOR?

The programme is suitable for the 

development of existing Healthcare 

Support Workers (HCSWs) or 

Healthcare Assistants (HCAs) who 

meet the entry requirements 

and have demonstrated the 

capabilities and commitment 

needed to register with the NMC. 

The programme can also be used 

to support external recruitment of 

new nursing apprentices to your 

organisation.

In addition, the apprenticeship 

provides a top-up route for 

those wishing to progress to 

registered nurse status from 

Nursing Associate and Assistant 

Practitioner roles. We have well 

developed credit transfer systems 

for assessing credit achieved by 

people who have undertaken 

the relevant foundation degrees 

or QCF/RQF qualifications. A 

maximum of 180 credits can be 

carried into this apprenticeship 

depending on the qualification 

previously achieved, thereby 

shortening the overall length of 

the programme.

ENTRY REQUIREMENTS

The programme entry 

requirements, set by the 

NMC and the Apprenticeship 

Standards, include:

 Literacy (Functional Skills  

 Level 2 or equivalent e.g.  

 GCSE Grade C or above in  

 English)

  Numeracy (Functional Skills 

Level 2 or equivalent e.g. 

GCSE Grade C or above in 

Maths)

    Satisfactory disclosure and 

barring service checks

    Good health, evidenced 

through self-declaration of 

health status, occupational 

health screening, review 

of previous sickness and 

absence record, and two 

references – one of which 

must be from the applicant’s 

current employer

    Successful completion of an 

interview assessed against 

personal values and beliefs

WHAT TOPICS DOES THE 
APPRENTICESHIP COVER?

The Registered Nurse Degree 

Apprentices includes the 

following topics:

  Person and family-centred 

care

  Interpersonal skills that meet 

service users’ needs for, and 

rights to, dignity and privacy 

in a compassionate and 

caring manner

    Promotion of health across 

the life course

    The professional context 

of nursing and healthcare 

practice

    Ethical, legal and professional 

contexts 

 Applied physiology across the  

 life course

  Evidence-based practice

  Management, leadership and 

service improvement

All modules will support 

achievement of the NMC’s 

proficiencies and apprentices will 

develop skills, knowledge and 

understanding in their chosen 

field of practice.



WHY CHOOSE THE 
OPEN UNIVERSITY’S 
REGISTERED NURSE DEGREE 
APPRENTICESHIP?

  Much of the learning is delivered 

flexibly around the demands of 

your organisation, using a mix of 

our tutor-supported, rich-media 

online delivery methods and 

practice-based learning

  Online learning is accessible 24/7 

and can provide consistently high-

quality education for multiple staff, 

regardless of their location

  Our experience in supporting 

learners, whatever their prior 

attainment, means you can 

develop applicants from all 

backgrounds, with us helping 

them to develop study skills 

as they engage with the 

programme

  Under supervision, apprentices can 

apply what they learn immediately 

into practice, for the positive 

benefit of the service users

PROGRAMME STUCTURE  
AND DELIVERY

The Registered Nurse Degree 

Apprenticeship starts every February 

and October. 

As an NMC approved nursing 

programme, apprentices are required 

to undertake a minimum of 2,300 

hours of theoretical and 2,300 hours 

of practice learning throughout the 

programme.

The apprenticeship is a job with a 

formal programme of training and 

therefore it is also a requirement for 

apprentices to spend time within their 

working week on off the job academic 

study. The time that employers must 

allocate to this training can vary 

between programmes.  The planned 

training hours will be detailed in the 

Training Plan and discussed through 

the registration process.  Note that in 

England, this time is called ‘off-the-

job training’.  For full guidance visit:  

gov.uk/government/publications/

apprenticeships-off-the-job-training 

For the apprenticeship you should 

record your off the job hours against 

planned hours. 

Our technology-enabled flexible 

delivery approach, supported by a 

network of Open University nursing 

staff deployed across England, 

means apprentices are not required 

to undertake regular day release to 

attend campus-based learning. It also 

means that some of their study time 

can be adjusted based on service 

requirements, minimising disruption to 

service.

WHAT SUPPORT WILL 
YOU RECEIVE?

The Open University has the experience 

and support to help apprentices 

succeed and positively impact on your 

organisation. Our nursing programmes 

are supported closely by academic 

and practitioner colleagues, who link 

with employers to provide on-going 

management of the programme 

delivery. Local practice tutors support 

apprentices and practice supervisors 

throughout practice-based learning. 

Apprentices are also supported by 

expert module tutors, who support 

delivery of the underpinning theoretical 

knowledge.

Practice Tutor 

Helps to integrate learning into 

the workplace across the entire 

programme and supports the delivery 

of the work-based learning modules 

on behalf of the University, working 

with the Practice Educator, Workplace 

Supervisor (where applicable)  

and employer. 

  Academic Tutor 

Facilitates learning within the modules 

at each stage of the qualification 

through personalised tuition, delivery 

of online and face-to-face tutorials, 

marking of assignments and detailed 

feedback.

  Apprenticeship Programme Delivery 

Manager 

Supports employers to deliver their 

apprenticeship programmes and 

manages the apprentice journey from 

start to completion. The APDM also 

provides employers with regular,  

apprentice progress data.

FIND OUT MORE
business@open.ac.uk
open.ac.uk/apprenticeships

https://www.gov.uk/government/publications/apprenticeships-off-the-job-training 
https://www.gov.uk/government/publications/apprenticeships-off-the-job-training 
http://open.ac.uk/apprenticeships

